
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Douglas Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President CNO 
Patient Care Services 

$250,332.16 $50,007.73 $226,486.90 $12,272.00 $37,442.99 $16,908.48 

2. Vice President Medical 
Affairs 

$353,959.84 $70,669.70 $- $13,911.56 $53,148.24 $23,207.64 

3. Assistant Vice President 
Human Resources 

$180,582.48 $22,748.55 $- $1,465.36 $10,299.41 $14,829.66 

4. Executive Director 
Nursing 

$173,999.28 $16,858.52 $- $379.86 $11,099.66 $- 

5. Director Pharmacy $178,498.32 $11,333.74 $- $- $10,644.85 $23,714.38 

6. Director Diagnostic 
Services 

$148,928.00 $10,727.68 $- $17,406.25 $13,478.04 $8,272.94 

7. Director Quality and 
Safety 

$155,872.08 $11,223.45 $- $4,256.27 $13,880.43 $23,207.64 

8. Director Professional 
Practice 

$158,951.52 $11,443.31 $- $819.26 $13,462.65 $446.68 

9. Director Nursing $160,338.88 $11,542.36 $- $176.68 $12,057.39 $23,714.38 

10. Executive Director 
Nursing 

$150,932.84 $11,579.75 $- $4,441.18 $9,355.13 $23,207.64 

Notes:  
a. Reporting Period is Calendar Year __2022___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


