
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Windy Hill Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President CNO 
Patient Care Services 

$242,379.28 $60,532.93 $24,237.93 $12,145.38 $37,753.21 $8,772.94 

2. Executive Director 
Operations WHH 

$155,765.20 $18,874.90 $- $- $9,673.18 $23,714.38 

3. Director Human 
Resources 

$150,342.40 $14,349.96 $- $1,516.84 $13,108.11 $23,275.72 

4. Executive Director 
Facilities Multi-Site Windy 
Hill Hospital Wellstar 
Clinical Partners Wellstar 
Development Center 
Wellstar Medical Group               

$152,885.72 $95.00 $- $164.98 $9,931.97 $32,207.64 

5. Manager Human 
Resources Consultant 

$121,355.52 $19,007.70 $- $21,967.20 $8,341.33 $8,759.66 

6. Director Quality and 
Safety 

$126,960.32 $12,066.76 $- $1,112.28 $9,676.94 $16,908.48 

7. Director Operations $105,003.60 $13,550.08 $- $17,366.23 $421.48 $13,811.56 

8. Director Financial 
Operations 

$117,000.00 $14,906.59 $- $1,302.80 $1,683.46 $6,566.80 

9. Director Patient Access 
Services 

$106,048.80 $10,150.19 $- $7,378.28 $6,966.63 $8,536.84 

10. Manager 
Environmental Services 

$100,796.80 $6,554.46 $- $1,606.17 $6,483.45 $8,772.94 

Notes:  
a. Reporting Period is Calendar Year __2022___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


