Compensation/Benefits Report — Administrative Positions in Wellstar Paulding Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. . (ii) Taxable Deft.erred (iv) Other Reportable Deferred

(i) Base . (ii) Bor_1us & Co_mp. Accrued in Compensation Compensation

Compensation Incentive Comp. Prior Years
1. Senior Vice President | $377,022.48 $86,724.21 S- $42,956.84 $14,770.92 $19,376.24
& Hospital President
2. Vice President $375,927.84 $69,108.81 S- $14,322.10 $18,502.49 $20,126.24
Medical Affairs
3. Vice President CNO $243,850.88 $44,811.76 S- $9,910.30 $22,541.86 $5,296.20
Patient Care Services
4. Assistant Vice $227,857.12 $26,241.19 S- $10,594.68 $21,407.97 $10,397.42
President Finance &
Hospital Ops
5. Director Pharmacy $227,683.20 $14,872.33 S- $7,882.14 $15,074.86 $6,296.20
6. Assistant Vice $185,041.24 $21,279.10 S- $7,418.92 $12,516.26 $6,296.20
President Operations
7. Director Nursing $178,135.92 $11,643.48 S- $4,869.08 $13,842.78 $6,403.08
8. Director Nursing $161,817.60 $14,827.84 S- $7,523.43 $13,638.72 $10,397.42
Long Term Care
9. Director Professional | $161,210.08 $8,193.59 S- $9,157.40 $9,801.06 $24,234.13
Practice
10. Director Lean Site $161,039.68 $10,513.78 S- $344.98 $9,832.76 $5,653.08
Consultant
Notes:

a.  Reporting Period is Calendar Year

2023 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




