Compensation/Benefits Report — Administrative Positions in Wellstar Spalding Regional Hospital (HB 321)

(A) Position Title

(B) Breakdown of W-2 and/or 1099-MISC Compensation

(C) Retirement

(D) Nontaxable

and other Benefits

. ] (iii) Taxable Deft.erred (iv) Other Reportable Deferred

(i) Base . (ii) Bor_1us & Co_mp. Accrued in Compensation Compensation

Compensation Incentive Comp. Prior Years
1. Senior Vice President | $373,962.00 $88,862.28 S- $13,807.34 $24,622.09 $27,592.02
Hospital President
2. Vice President and $234,591.04 $46,503.66 S- $10,966.48 $17,537.74 $17,756.86
Chief Medical Officer
3. Director Pharmacy $227,683.20 $15,509.75 S- $19,964.04 $19,488.53 $29,126.24
4. Vice President CNO $217,052.00 $41,264.07 S- $10,792.76 $21,455.36 $10,112.44
Patient Care Services
5. Vice President $208,044.60 $39,553.69 S- $10,498.72 $15,280.03 $27,592.02
Human Resources
6. Director Nursing $178,409.60 $12,664.11 S- $5,141.14 $15,347.61 $20,549.00
7. Director Nursing $178,409.60 $12,664.11 S- $3,687.71 $11,545.57 $14,949.16
8. Director Nursing $178,409.60 $12,664.11 S- $5,854.36 $11,572.96 $28,166.10
9. Assistant Vice $180,623.52 $13,936.50 S- $1,439.84 $9,013.62 $27,668.72
President Finance &
Hospital Ops
10. House Supervisor $108,800.44 $8,263.41 S- $40,971.63 $20,338.80 $19,376.24

SP SG WG

Notes:

a.  Reporting Period is Calendar Year

2023 .

b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more.




