
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar Kennestone Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President                                     

$504,510.68 $120,199.30 $- $40,137.90 $106,469.83 $11,983.44 

2. Vice President and 
Chief Medical Officer                                 

$392,313.92 $46,582.80 $- $57,463.40 $40,450.00 $18,307.42 

3. Vice President Finance 
Chief Financial Officer and 
Operations Leader 
Kennestone Hospital 
Windy Hill Hospital                  

$306,517.96 $58,422.27 $- $16,615.40 $34,772.82 $14,415.74 

4. Vice President 
Operations & Chief 
Operating Officer                                          

$215,385.60 $40,000.00 $- $109,529.64 $37,645.66 $6,341.52 

5. Vice President 
Operations Kennestone                                     

$245,395.28 $43,827.63 $34,055.77 $10,337.40 $30,139.55 $6,795.12 

6. Assistant Vice President 
Lead Physician Advisor                                   

$287,810.56 $30,050.97 $- $25,131.93 $4,750.00 $10,877.52 

7. Vice President Human 
Resource                                            

$231,795.88 $57,242.45 $- $11,390.84 $27,451.51 $18,307.42 

8. Vice President 
Operations Kennestone                                     

$248,655.16 $40,812.73 $- $11,252.61 $24,290.46 $- 

9. Vice President Facilities 
Engineer Support Services                               

$210,693.60 $39,736.81 $- $15,147.34 $23,658.64 $18,514.12 

10. Assistant Vice 
President Hospital 
Financial Operations 
Kennestone 
Hospital/Windy Hill 
Hospital                            

$208,760.80 $22,036.35 $- $7,481.30 $4,750.00 $17,994.38 

Notes:  
a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


