
               
 

 
Compensation/Benefits Report – Administrative Positions in WellStar North Fulton Hospital (HB 321) 

 
(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 

  
(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President                                     

$328,016.00 $104,364.05 $- $11,592.92 $70,353.20 $18,514.12 

2. Vice President Hospital 
Chief Medical Officer                                

$345,519.20 $90,664.24 $- $14,000.10 $40,151.92 $18,626.36 

3. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

$233,937.60 $57,876.16 $31,729.27 $9,526.26 $28,993.76 $- 

4. Vice President Finance 
& Hospital Chief Financial 
Officer                                    

$202,662.72 $53,311.23 $- $9,154.43 $24,045.57 $18,514.12 

5. Vice President Chief 
Operating Officer North 
Fulton                                                    

$164,811.40 $41,598.42 $- $8,755.20 $20,780.26 $6,830.48 

6. Executive Director 
Nursing                                             

$157,758.00 $16,989.22 $- $9,610.55 $3,679.20 $22,664.12 

7. Director Pharmacy                                                 $150,238.40 $15,282.06 $- $- $3,268.84 $12,107.46 
8. Director Quality and 
Safety                                       

$138,537.76 $14,220.57 $- $2,318.54 $1,525.29 $13,614.44 

9. Director Nursing                                                  $131,170.00 $13,342.43 $- $63.14 $2,141.36 $18,307.42 
10. Director Wound Care 
& Hyperbaric Program 
Inpatient/Outpatient                         

$123,156.80 $12,527.36 $- $4,141.65 $- $6,830.48 

Notes:  
a. Reporting Period is Calendar Year __2019___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


