
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Paulding Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President & 
Hospital President                                     

 $310,857.04   $57,201.18   $-     $23,899.88   $70,487.84   $2,389.10  

2. Vice President Medical 
Affairs                                           

 $314,876.96   $45,215.86   $-     $22,892.19   $38,187.31   $20,699.75  

3. Vice President Chief 
Nursing Officer Patient 
Care Services                                 

 $229,065.56   $32,900.28   $23,633.75   $27,811.20   $3,995.21   $2,196.16  

4. Director Pharmacy                                                  $206,613.16   $10,021.09   $-     $305.60   $4,489.39   $13,446.17  

5. Assistant Vice President 
Finance & Hospital 
Operations Paulding 
Hospital                                

 $180,203.52   $14,423.90   $-     $6,482.25   $3,173.80   $20,575.70  

6. Assistant Vice President 
Support Services & Long 
Term Care                               

 $169,978.12   $11,419.38   $-     $4,435.96   $2,714.59   $20,046.03  

7. Assistant Vice President 
Human 
Resources                                          

 $165,191.68   $13,374.40   $-     $3,800.16   $3,772.34   $1,121.15  

8. Director Nursing                                                   $148,781.92   $8,380.51   $-     $1,087.64   $1,600.00   $12,712.62  

9. Director Nursing                                                   $137,747.36   $5,385.85   $-     $11,413.01   $2,698.22   $20,535.82  

10. Director Nursing Long 
Term Care                                   

 $138,565.09   $8,172.03   $-     $2,683.81   $1,869.50   $446.29  

Notes:  
a. Reporting Period is Calendar Year __2020___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


